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C O U N C I L  C O t 4 M U N I C A l  I O N  
- - 

TO : THE CITY COUNCIL COUNC Ii MEET1 NG DATE 
FROM: THE CITY MANAGER‘S  OFFICE JULY 5, 1989 

-- - 
SUBJECT: AMEI.IEEi) SALAR! C S  FOR VARICUS IIANAGEMENT EMFLOYEES 

PREPARED BY: 

BAC KGROUHD 

ACTION : 

NFORMAT 

t h e  C i t y  Manzqer.  

f i  t y  ?lanager 

T h a t  the City Ccuncil approve an  adjustment t o  
hnagement enpl oyee salary ranges for  f i  scaf 
1989-SO effective June 26, 1989. 

ON : The Ci ty  Council two years ago implemented a riew 
2nd innovative method o f  se t t ing salary ranges f o r  
Management employees. It- establ ished percentage 
di f ferent ia ls  between each management class and 

The p l a n  prov ides  t h a t  each year only  the Ci’ty Hanager’s 
ccilipensation w i l t  be surveyed and an  adjustment approved by the City Counc; i 
based on the results of t h a t  survey. The previously established percentage 
di f ferent ia ls  between, f ; ;  example, the City Manager and the Finance Director, 
the City Manager and the Public Works Director, e tc . ,  remain the same. Ihe 
classes ~ I I  t h i s  Management group  are: 

._ 

- 

, Administrative Assistant . Finance Director 
t o  the City Manager . Fire Chief 

. Assistant C i t y  Manager . Parks and Recreation Director 

. Community Center Cirector . Personnel Di rector 

. Coinmuni t y  Development Director . Police Chief 
Electric U t i l i t y  Director . Public Works Director 

ther provides t h a t  every three years we wil l  survey the other 
el l  t o  determine i; the  percentage differentiais are s t i l i  i n  
the salary ranges have been establi  the City Manager then 
artment head’s salary w f t h i n  t h e  r a  The range extends from 

K the control ;;oint t o  10% above the control p o i n t .  

T h i s  agenda f i s t s  a Cfqsed Session f o r  the purpose o f  reviewing this  
information. The C i t y  Council then has the oppovtunity to return to  Cpen 
S e s s i o n  t o  t a k e  whatever a c t i o n  i t  deems appropriate. 

Respectfully subnii t ted ,  

TAP : b r  

Thclmas A. Peterson 
Ci ty  I”?anager 



,- 

s' 
RESOLUTION NO. 89-@ 

R E S O L V E D ,  by the City Counci? of  the C i t y  of Lodi t h a t  the 
f o i  lowing innnthly contrcll points  f o r  unclassified personnel a r e  hereby 
es tahj ished.  These control  po in t s  include s a l a r y ,  perisicn and deftrrecf 
ccmpensation. 

Control P o i n t  Control Point 
Pdnacjernent Employees Effec. 6/26/85? Effec. 1/1/90 

Assis tant  Ci ty  Manager 
Community Deve1oprnent Di rec tor  
E l ec t r i c  l t t i l  i t y  Gi rec tor  
Finance Director  
Fire Ch ie f  
Police Chief 
Parks & Recreation Director  
Fersonnel Director  
Public Norks Di rec tor  
Administrative Ass i s tan t  t o  the 

Community Center Director  
C i i y  Manager 

$5,370 
5,432 
6 , 0 0 1  
5,335 
5 , 365 
5,711 
4 ,952  
4,380 
6,001 

3 , 533 
3,342 

45,438 
5,552 
6,133 
5,514 
5,483 . 
5,837 
5,061 
4,476 
6*133 

3,611 
3,416 

Dated: July 6 ,  1989 

I hereby c e r t i f y  t h a t  Resolution 1yo. 89-82 was passed and  adopted by 
the City Council o f  the  City of Lodi i n  a n  jdjourned rrireting he?d July 
6 ,  1989 by tne fo l lo \ r ing  vo te :  

Ayes: Counci?mernbers - Hicchman, Olson,  Pinkertor: ,  R e i d  ar,d 

4 '  

S n i d e r  (Mayor) 

Iioes: Counci lrnenbers - None 

Absent: Councilmembers - Roni? 

Attest: 

69-82 



i 

R E S O L U T I O N  NO. 85-82 

i?ESOLUT!ON OF T i i E  C I T Y  Cf ; t iNCIL  r j i  THE CITY O F  1-03; 
SETTING W E  MC:ITHLY CO?iTROL POINTS 
FOR CERTAiFI UNCLASSIFIED PERSONNEL 

EFFECTIVE JUNE 2 6 ,  i989 AND JANUARY 1, I990 

RESOLYED, by the City Council o f  the C i t y  o f  L & i  tha t  the 
iol?owing nonthly controi points f o r  unclassif ied personfie1 a re  hereby 
sstabiished. These control points include salary,  pension clnd deferred 
c ompe n s a t i  on. 

Control Point  Control P o i n t  
islanagement Einpl oyees Effec.  6 / 2 6 / 3 9  Eifec. 1/1/90 

A s s i s t a n t  City Manager 
Commn i t y  Devefopnent Director 
Electr ic  U t i l i t y  Director. 
Findnce Director 
Fire Chief  
?@l ice  Chief 
Parks & Recreation Director 
Personnel Director 
P u b ? i c  Works Director 
Administrative Assis tant  to  the 

Community Center Director 
C i t y  Manager 

$5,370 
5,432 
5,001 
5,395 
5,365 
5,721 
.4,952 
4,380 
6,001 

3,533 
3,342 

$5,488 
5,552 
6,123 
5,514 
5,483 
5 ,a37 
5 ,061  
4 ,476  
5,133 

3,511 
3,416 

i h r e d :  J u l y  6 ,  1929 

i hereby c e r t i f y  t h a t  Resolution No. 89-82 was passed and adopted by 
the City Coitncil o f  the C i t y  of  L o d i  i n  an adjourocd meeticrj held 2tily 
5 ,  1989 by th: f o ! l o w i r g  v o t e :  

: 

Noes: 

.4 b s en t- : 

Courcilrcembers - Hinchrnan, Olson, Pinkerton, Reid am! 

Counci tmcrnbers - t4one 

Snider (Nayor) 

Counci lrcembers - Nofie 

k t t e s  t: 
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C O U N C I L  C 0 M M l! N I C A T I 0  N 

ro: -THE C I T Y  couricft 
FROM: TkiE C I T Y  MAI‘;ACER’S OFFICE 

COUNCIL MEET1 PIG DATE 
JULY 5 ,  1989 

City t4anazer 

REC(WMEi<DED ACTION: That t h e  City Council approve a n  adjustment t o  
Mid-Management einpfoyee salary ranger f o r  f i sca l  
1989-90 e f f e c t i v e  June 26, 1989. 

E l  I-KGROI IiYD 1 N FCRMAT I ON : The City Council two p a r s  ago  implemented a new 
and innovative m e t h o d  of set t ing salary ranges f o r  

established percentage d i f fe ren t ia l s  between each 
management class and  the City Manager. 

then expafided t o  establish percentage di f ferent ia ls  between Management and 
Mid-Managerfient eniplcyees. Tke plan provides t h a t  each year only the City 
Manager’ s cmpensa t i on w i  7 1 be proved by the City 
Counci 7- -based on the results i ou s ly  es t a b 1  i shed 
percentacje d i f ferent ia ls  between, fo r  exarriple, the C i t y  Manager and t h e  
Finance DSrector, the City Manager and the P u b l i c  ‘zforks Director, e t c . ,  remain 
the same. Likewise, the d i f ferent ia ls  between Managenlent and Hid-Hanagement 
remtlin the sane. 

Mandgement and Mid-Pianageinent emp: oyees . I t  

This Has 

The p l a n  further provides t h a t  every three yel?rs we wi l l  survey the otner 
classes a s  Fell t o  determine if  t h ~  percentage di f ferent ia ls  are s t i l l  i n  
t i ne .  7 .  

T h i s  agenda l i s t s  a Closed ‘Session f a -  the purpose of  reviewing t h i s  
information. The Ci ty  Counci l  then has the opportunity t o  return t o  Oper! 
Session t o  take wh?tever action i t  deems appmpriate. 

‘ fAP:br 

Respectful 7y sabmi t t ed ,  

Thomas A .  Peterson 
City Manager 
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RESOLUTION NO. 89-83 

RESOLUTION O F  THE CITY C O U N C I L  OF THE C i T Y  OF LODI 

EFFECTlVE JUNE 26,  198s AND JANUARY I ,  1990 
SETTING TEE HONTHLY CONTROL POINTS FOR CERTAIN MID-MANAGEMENT EMPLOYEES 

R i S O L V E D  t h a t  the Ci ty  Council a f  the City of Lodi does hereby s e t  the s a l a r i e s  

f o r  mid-management employees, o ther  t h a n  those linked t o  the po l ice ,  d i spa tcher  

and f i r e  employee bargaining uni ts ,  a s  s e t  f o r t h  i n  the a t tached schedules. 

Dated: J ~ i y  5, 1989 

yl- 
1 hereby c e r t i f y  t h a t  R e s o l u t i ~  ria. 89-83 was passed an p ted  by the Ci ty  

o f  t y o f  L o d i  S n  a n  adsjourned meeting he?d July 6 ,  1989 by the 

fol1 owing v o t e  : 

Ayes : Counci! Members - Hinchman, Olson, Pinkerton,  Reid and Snider  (rltayor) 

Ccuncif Members - None 

Absent: Council Members - None 

...... ;*,.;*.I,. . . . . . .  

Alice  M .  Reimche 
City Clerk 

89-83 







C O U N C I L  C O Y M U N ~ C A T I O N  

TO : THE CITY COUNCIL 
FROM: THE CITY MANAGER’S OFFICE 

COUNCIL MEETING DATE 
JULY 5 ,  1989 

SUBJECT: AMENDED COMPENSATION FOR C I T Y  C O U N C I L  APPOINTEES 

PREPARED BY: City Pianager 

RECOMMENDED ACTION: That the City Council review the compensation 
survey d a t a  f o r  the three City Council appointees, 
~ame’iy the C i t y  Manager, City Attorney and City 
Clerk, a:sd take action a s  deemed appropriate. 

BACKGROUN ORMATION: The City Counc i l  two years ago implemented a new and 
innovative method of se t t ing  salary ranges f o r  
Management employees, including the City Council 
appointed positions of City Attorney and C i t y  Clerk. 
It ,  ?stab1 ished percentage d i f ferent ia ls  between the 

City Attorney and the City Manager and the City Clerk and the City 
p J a n  provides t h a t  each year only the City Manager’s compensa 
surveyed and an adjustment approved by the City Council based on the resul t s  of 
t h a t  survey. The previously established percentage d i f ferent ia ls  between the 
City Attorney and the City Manager and the City Clerk and the Ci ty  Manager would 
remain the same. After the City Council has approved the ranges f o r  these 
classes,  which i s  f r o m  10% below t o  10% above the control p o i n t ,  i t  then s e t s  
the individuaJ sa lar ies  within these ranges. 

Mayor Snider has directed t h a t  t h i s  item be placed on t h i s  agenda s 
Ci ty  Council can review this infornation ? n d  take whatever action i s  deemed 

irnately the sane t i n e  as action i s  being n on 
s fo r  other employees. 

Respectfulfy submitted, 

Thomas A. Peterson 
City Manager 

-- 
COUNC587 
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RESOLUTION NO. 89-83’ 

RESOLUTION OF T H E  CITY COUNCIL OF THE C I T Y  OF LODf 
5EiTiilG THE :.IONTHLY COPITROL POINTS FfiR ITS A P P G I r j T E E S  

EFFECTIVE JUNE 26, 1989 

RESOLVED,  t h a t  the Ci ty  Council of the City o f  Lodi  dues hereby set 

These arncunts include s a l a ry ,  pension and  deferred ccmpensaticn. 

Control P o i n t  Control Poi lit 

the monthly control  point  f o r  i t s  appointees e f f e c t i v e  June 26, 1989 as 
fol lcws.  

E f f ec t i ve  6/26/89 Effective l / i iSO 

. City Attorney 6,062 6,129 

. City Clerk 3,886 

Dated: Ju ly  6 ,  1989 

I hereby c e r t i f y  t h a t  Resolution No. 89-81 was passed 
L u ~ ~ t L I ,  sf t k c  C i t y  ~f LoAC l:r! 2 adjncrrned meeting held Ju ly  6 ,  1989 by the 

0 5 
0 

--..--: 1 

te: 

yes : Counc i l m m  

Noes : Counci lniernbers - Nofie 

Absent: Councilaenbers - None 

Attest: . 
- .  

89-81 



1989 CITY WNAGEF? COXFENSATION SURVEY 

Tota l  Monthly 
Cornoensati on 

City as o f  6/89 

F a i  rf i e l  ct $8535 

S Cock t o n  

Vacavi 17 e 7928 

Me r c e d 6 988 

D a v i s  6602 

M s n t e c a 6599 

Redd i ng 6554 

Chico 

Clovis 

6532 

6329 

Survey &an $6924 

Lod i  i s  2.46% below t h  

5.4 L S UR8 9 



RESOLUTION NO. 89-81 

R E S O L C T I O N  OF THE CITY COUNCIL OF THE CITY O F  LODi 
SiTTIr iG T H E  HONTt iLY CONTROL POINTS FOR ITS Ai 'POIGEES 

EFFECTIVE JUNE 26, 1989 

R E S O L ' l E 3 ,  t h a t  t h e  Ci ty  Council o f  t h e  City of t o d i  dees hereby set  
the - v ~ t h i y  contra1 p o i n t  f o r  i t s  appuiqtees e f f ec t i ve  June 26, 1989 as 
fol:cl&s. ihese a m u n t s  i nc lude  s a l a r y ,  Fension and deferred ccmgensstion. - 

Control P o i n t  Cont ro l  P o i n t  
Appointee Ef fec t ive  6/26/89 Ef fec t ive  i/1/90 

, City Managsr $7,062 $ 7 , 2 1 1  

. City A t t o r n e y  6,002 6,129 

. City Clerk 3,965 

Dated: J u l y  6 ,  1989 

Ayes: CGuncil wbers  - tiinchman, Olson, Pinkerton, Reid and Snider (Fayor) 

Noes : Counci lmembers - None 

Absent: Ccuncifmenbers - None 

A t  t e s t :  

City Clerk 

89- 81 




